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S3 DEC 1968 


WM3WS3X M FOR: Deputy Director for Support 

SUBJECT : Office of Personae! Report - Week Ending SO December 1968 

1. Staff in/* gaapXeiaent : Our study of the propoeeft reorgani satloa oi 
the Office at t' Finance continues. The majority of the grade problems have* 
been resolved sesd it appears, at this time, that there vill be little or no 
increase in average grade as a result of tb is reorganisation^ completion 
in early January is expected. 

Use nev staffing contingent for the Office of Coapster Oervicea will be 
issued as soon as we resolve differences concerning their training and admin- 
istrative positions. 

2. Cooperative Education and Ss»f Intern gyograas : Hr. 

tas been working with Sationetl Photographic Interpretati an Center officials 
to develop a rim set of requirements for their Co-op and Ssraaer Intern Pro- 
gram* A policy paper and recruitment objectives have been developed (copy 
attached) which arc particularly helpful as this office has the largest and 
most varied of such pragmas. 


Usf Robert &, 4 Jfettlea 

Robert £. Wattles 
Director of Personnel 


Att. 
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NPIC COOPERATIVE EDUCATE 

mmmmib* »» 


The Cooperative Education Program (Co* op) *>£ NPIC is designed to 
identify «id did in the development of talented college students vfco 
are interested its national security affairs and Who have potential . ti_ 
rod st longHrange recruitment requ i rements t>£ the Center * There 
cutoaoriea of participating students as detetudnad by the program* of 
individual coil leges and universities. Ihsy are the Cooperative Student 
who alternated semesters of study and work* mi the Jkamer Intern who 
is available to work only during the summer months , 


It is not intended that Co-op will meet all of the professional pei 
sonne 1 needs «>£ HPIC since many cf these aim too urgent or specialised ior 
Co-op Staffing. The Program is focused an. those critical areas where than 
iis a shortage of experienced personnel nidi a continuing personnel requi.:-*- 

irie -At. 


Applicants are interviewed and screened by the Training- Branca 
requirements ^established by the major components of the Canter who have* 
final selection authority. Recruitment objectives are based taper, tot* . 
Position* in each occupation and anticipated attrition. (CMrmt surra >y 
of projected retirements is attached.) The respective cosponems *.r< 
responsible for developing a training plan for each student in cooraLraao i 
with the Training Branch* for providing heanir-gful on-the-job work iocpetiei; 
and for careful evaluation of the individual* performance* Attitude and grow 


Co-op. provides a means to attract and develop .potential queer m^u^yes* 

who have the best possible background for Center positions.. There is ample 
opportunity lor in depth evaluation of studmsts prior to the final staff 
employment decision. At the same tins, participant* ate gaining valuable 
Experience and can be provided assistance in sflecting valuable courses 
of stikly. 


Due to the 'nature of this Program,, tbs investment in training and 
experience for each student, and the relationships yith participating 
schools * it is imperative that every effort be made, to offer stai f enplw* 
mrt to those individuals who successfully ecaplete their planned training. 

Extract from Career Service Board Meeting 22 Hovwfrer IMS - 


2, Review of Cooperative Education Program. 

i , 

the Board reviewed tn» attached (above) policy statement mm 3, w*ruit»t 
objectives for the HPIC Cooperative Education Program wd mcsmm&t that 
they be ap prov ed* 
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J48MQ8AED184 TOBt Dsroufcy Director for Export 

SUBJECT ; or. ice of Personnel Report - Week Ending 13 9®cm&er 1968 


25X1 C 


1. Contract Saoloree/Career Agent Igrentsry : the work of the task force 
established to inventory contract Skiployeee/ career agents Is proceeding in very 
aatisf acrtory aana er* By the end of Boveniber, files had been revieweet and 


coded' — representing 80$ of the eetlaaiSRi files Involved. 

£. Cooperative Education Program Sir. 

; - Security for guidance on instructing certain co-ops about their travel to awl 


asked the Office 


O i 


iroa southern schools by ooaKnlsl air* Security officials advised that it mss 
not accessary to forbid taes to use cosssereial air travel but, rather, to briei 


each student .not to .have on his person or in his lug^ge- anything that vould 


shov any connection vith the- Agency. Their covwr story, if netted, wait he 



with co-ops Ms been asked to so brief its southern co-ops* 


3, actions; Reduction of the Clandestine Services to BA&FA 

ceiling is altaost conplsted. She European Division sta. i ing cosi£ji.6ss®s*< ’.as 
Issued this week, fte far East Division staffing cb^lesrarrt is under review bat 
vill take a fas vaeks longer since tsejor organi zat l oriel changes are iirroxveo. 

25X1 A j* # maggot the Office of Coaeantcatioas proposed, cou- 

25X1 A soli elation of vill be submitted to the S-cecutive Director* 

Comptroller shortly. AH prohUaas have aov been resolved. 
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5. Su ggestion Awarus Cowalttee; The Clandestine Service Special 
Panel has reesaoeaded an mm& c£ $ 7*600 for tXim eagla yeas* 

6* aoBtor ttikl Merit Avarag Present ati on s A nev proc® litre has been 
decider upon by the Deputy Director of Central Intelligence. In the 
future Certificates of Merit and Certificates of Mstiswtion ulll he 
presented hgr the apjutjprta&s Deputy Director* Jtoe Director and Deputy 
Director will continue to present Medal awards (four) to recipLacct*. 


5/y/. Bobext t». WubL-o.ua 

Robert B* Wattle® 
Director of Peraoimel 


Distribution: 
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KEH08A8PM FOSi Deputy Director for Support 


tmjBCT 


i Office of Personnel Report - Vfeek Boding 6 December X'jGfo 


25X1 C , 


25X1 C 


Social Security Credits: Final Agency approval has been obtained 
I’D! - a procedure relating to the reporting of Social Sfictuity credits 

is the culmination of over a year of go- 


operative devdopaent botveea Mr 


of the Contract Personnel 25X1 A 


Division, other Agency personnel, and headquarters and field officers of the 
Social Security te W of s trati on. The details for iapleasnting this procedure 
are being vo arise! out. aov villi the <Jhier, Compensation m& Tax Accounts Ul vi- 


sion, Otr ice of Finance. 


Arrangements 


liave been jaade vlth the Beparttaertt of* the Arsgr to lasntlxy ca fleers scbeaulea 
to leave the service vho have degrees and, hopefully, expert eisse la eotse ot 
the cost needed critical skills areas such m ches&stry, electronic engineer- 
ing and computer programing ( taathenaticlans ) . These arrangements vere smtoe 
in an effort to assist is the recruitment of suitable replacements for so« or 
our critical skill employees for shea- the Director has authorised the i-equectiug 
of H mm rm y deferments until replacements am be procured and trainer. 
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25X1A h. S22E8£8&3& mw&Xrnt Mr. with representatives 

i’3n?a KK£ and FISSAC visits three Florida co lle ges * Miani-Bads Junior College, 
Uaivercity of Booth Florida and University of Florida. 

At Miarai-IKide Junior College discussions were held vith college officials 
coaeerning eo-qping vith their science and pre-«sgios«rl ng students who will 
tarawasfer to the University oar Sooth Florida or the University cs£ Florida after 
two years. These students would continue with us, of course, after their 
transfer to UBF or W Iron Miami -Bade. 


A group meeting was conducted at South Florida with selected students and 
saorabers of the Co-op Department faculty. Fear students were interviewed vlth 
one being funded vtth our application fores. 

While Mr. ma only cm candidate at the University of Florida 

on this trip, this candidate appears to be an outstanding applicant for the 
Technical Services Division. 


SlfATSPEC Position Classj flga&loug Positions designated as hglMmv in the 

been reviewed to determine if they 
are true engineering positions. We have detera&atil that many of the positions 
STlATSPEC ar<s ^^tronic Specialists and do not require professional engineering shill. 

•** ln with ua and suitable staffing compleoent 

changes will be made. 


fte proposed reorganisation of the Office of Finance is under review. 


Discussions have bean held with tbs Director of Finance, the Executive Officer 
and sost of the Division Chiefs to determine appropriate grades m& resolve 
problems* We expect to complete our review end suboit recogsamdations to 
appropriate Agency off icials by early January. 
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6 . Honor Avard Ceretaoaies : A heavy schedule oc Honor Award OaresDa ies 
for December has been set up. e©r©®ate» vill he held on the following days: 
10 CeeesSaer - tvo awardees, 13 December - two awardees, 18 Beeasber - three 
awardees, and 23 Becaafcer - one awardee. Also, we plan to schedule four 
cereraonlee la January, 


T« Bewsraoer Advertising ; As -of this date, we have received 1,023 
responses to our rarest sdvesrtlseacat for contract employees for 

A ®W 03f the ad that appeared la the recent 
addition of the Aray Tisws Is attached. 


sX.Q'& 


■ ? f HO • 


25X1A 


25X1A 


Att. 


Robert i, Hatties 
Director of Personnel 
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FOR: -Deputy Slreetor for Support 

SUBsJ'^CT s Office of Personnel Report * Week Ending &J ItoeeAer *.9® 

l. Cooperative Education »M Swsmr latest Program: *4r, 
interview five student# during Ms recast trig to tb» 0Wvwe»ity of w *®t 
Florida* tto of who® be seleeted for ea®lhQrs>enit ’wits w* While at the 
Ifniversity of West Florida* he talked, with Proves so? HttLetcm* Chairman, 
Systasi© Sciences Departwent, who asked to hare a representative ixom the 
Office of Coaputer Service© talk, to certain faculty and student hoc : y sseefeer® 
concerning same of our ©pedal eoEgswter prohLe ®* We are la the process© ox. 
securing appropriate agpiuval® for such a disouesicn. 

3*he first co-op stucleat frosi the Ajaerlsaa University has been placeu. 

3e 1® a obeeststry aajor and vill be ©g-sigped to the Technical Services 


25X1 A 


IftvtSlon. 

Wo have seat letters to last year’s Cuuaer Intern# la Rational Photo* 


fp-apMc Interpretation Center and other Intelligence Directox'ate coiipo&ents 
inquiring about their plans' f or the SbBSwr of Wfi?* 

2. Co-op Score Card : 


kfic cgrgfc 

la Work Statu# 13 

In Study Status lb 

rdB’e Bsestvefi: 

la Proeese «► 

tinder Cousldex*atlon 0 

PHS * a Gives* Rot Redd 0 


SWHMr Xotern 

0 

16 

o 

0 


Approved For Release 2001/08/31 : CI^RnP78-p5941A0001 00030030-7 



f ~t ssrr* 1 

I 'E.^rJsidsd ircTi ?*ut::?.au^ 
| aowagratmig ar^ | 



Approved For Release 2001/08/31^1 


>78-0594140001 00030030-7 


2§E 

In Weak Status 
In Study Staton 
MB*# Received: 
la Process 
Under Co»Idemtltm 
PLiS'a Given, Hat ifce’a 


Co-op 

? 

3 

3 

0 

2 


BmmF.masb 


am 


In Work Status 
In Study Statue 
PSS'e Received: 

In Proeeae 
Under Coasluomtian 
pas’e Given, Set Bec’d 


7 

h 

2 

0 


In Warfc Status 
In Study Statue 
BBS'* Received i 
In Process 
Under Cos#i deration 
PUS’S Given, Hot Rac’d 


l 

n 


5 


In Work Status 
In Study Status 
PsB'b Received i 
In Process 
Undos* Consideration 
KB*# Given, Hot Rce’d 


0 

> 

0 

0 

0 


In Work start## 
In Study State* 
Ik Process 


3 

2 


J >h 


i«.u 00 - v 


i.„ Muttlea 
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5 . Bxhiblt s Hr. Personnel Officer, Soviet Bloc 

Division, will exiiiblt hi# national prise winning photograph and other 
photograph# in the South D Corridor-First Floor-starting today. 

6 . Bate Increase : The Civil Service Coaaission has announced nev 
rates, effective January 1969, for the Blue Cross and AETOA Hospitalisation 
Plane. For coiqparison, we are also showing the rates for the Agency’# plan, 
namely, the Association Benefit Plan. 


BSHpftT.V R&fES 
Current 


Hew 


M-a» ..S s a a 

On 

Family 


$3*89 

9.50 


| h«98 (♦l.O?} 
12.16 (+2.66) 


AmiA 

^Self Only $3.72 

Family 9*30 


$ 5.3* (+ 1 * 62 ) 
13.31 {♦V.Gl) 



Family 


Plan 


$ 2.76 

8 . 3 * 


# 3.15 (+ . 39 ) 

9.39 (tl-OW 


•/&/ Robert S u j/attles 

Bohert S. Hatties 
Director of Personnel 
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l 8 NOV 196$ 


tmmmnm f0®: Wmt or for &vpart 

SBM raap s ome-i* of I'&mmml Saport - *e#lt Itafttee 15 Bmaher 

X. Qffiee of Hi g se c gUfftae flsBpUBBgfc x A on* staffing e«spl#«*pt 
pr^oss! for the QTffe« of Wasps# bat *w»r nsalv^ «a& i* bsdtag wrfcfftf* 

Xt sjpwer# to itssouL'fs is rstbs? #3St#©#tr# r#*i#RBS84!8#tS.®# , » Xfcis prop os-”, a viU 
bs §$mw*e&. vitii Of fie® set Haw® offsets!# this «*«&< 

2* Co oo praipfcsa g Mr. t**e Beebaafear Xaatitafcb of 25X1A 

fketooXogy X##k w«a& with r spr ^soKtsi Ives of PsWUatsiA fltA&Ojptagpble Xotarpre 
tetion Qmter t Ifcttsrftg© Missile satl Specs- Analysis Center, m\4 Tbm&sry Ana tytlu 
ferwle*.. Siey t&lksfi tw m group af £J students sa4 thm eaaBoBt#® f»4ieigu*X 
Ustervtm** Tm «f «m S*» wow selected to nmIvs Person© 1 SSstesar Sb»t*s#et» * 

3, Civil Service (Emission LfalgQr ; Artw®weatt. war# s*»6«s l«st wssfc 
far us trtew att#o®s to tfe® list* of sssskgsMfiijt fhterss eligible# vht* here &ot 
.rssscivee cdT«s* of aoplopmst* CSC official# beau informed us ttet they ndtea 
to tM© rsgistrr the 2C*> feshign service aliginlee wh«» Mat# w*« sfe&hi* to 
appoint , 

%„ Air yor e -a ajfc^r o regjgrts to Pareogeel ffrj#t#r Scrrms t fau 1 

M#bllissti«e *aft Mlitwiy Feasosaril is «tt«e**ag s tv© **afc 

cosrzss op psrsoasrl Horx 6#Bt#r Cpersfetswi ®t i&MsXs? Air Pores Bess* Bilaxi, 

. da##*# feagfc* on 12 wenrmtime 1 $ 6 &* She IfSAF is »©fSi*G into * 

IM 9 K jfes*e of e«a®«fcer oriaatad* p#fBoamel e©as©3»ent. W vqmeAim tte 
e«sto M»e- CpftMSrtlp Istfoswfcfse os e nl i s te d pesttonai}; storing, the isfoias* 
u#is is? emirtlty ItrstoA avs&xtam, Bailing Air Posse# Bs#» its. this ©see? 
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jarovising ® rtacie i&qptlvy capCfcilitjr, * jmt toal «T cuuial reeor&e miz 
t&maae vlH fee alisdr^raaL She remote kcgrbceril device is cefeetoltd far irate 11 
sue* is the Mr tore# %mml * to itey the «s(^®ai«l fete fc#*« i^cfcitraw 

r«fttlre« six vecfca of sffisrfc to eoto the iEfwraetlsE. ®ti# eating project vlll 
fes easjplctcd about 2? Xtocca&ev 3$®. Stole « to set aafclcipat# w^' ainpwor 
isviagr s# «. remit, af this inprof^»»it ? v« will fee eble to receive irfonac ties 
ob f? acre eg^eSttlau# haai#. 

5* Ke»«y»e Affelr:;. ; Brigadier Oe&Qiel Willies A* XtoffHoa, Office, Chief 
of Stiff, VteliM ftfttee Amy, wlU fee. the gueit s p c eiowr far the SBC aeetlns 
taBsf* He? vill ejeeh os the subject of 'H&oSlcBKe to Wmer,'* fesersl R^mltes 
*«# the A##i#teist SI vision Cuwasa&er of the |&ath Xz&atts? MriMae in Yietxia& 


prior to Mb present scsipsasat os ffeeretarr to the tewl Staff. 

6. Boaar Atfsrfe t WiNBtjreass hswor mmr& case* ware reviewed <sr& approved 
at the MS ®*eiifcg last vt^k , MmA&rm of thaa® cases were related to the 


Wd- Seat Crisis of 1$6?. 

T- f^asft Sarive t CSKJ totals ra fe o h cB ^X # 8?6,® or 106 .5 percent of our 

gaol. Iteiel peyrcll totoetioss ve*® EBP tote is roceSee# $1& # 7190' 

«M PSAS total# »sciiM $L8r,£B$.9£» 


i/s/i 


Bo 


)W rt *•■ * attlea 


Robert S. ’Wattle# 

Director of Personal 

Diatrlfeutiowt 

042 Adfizeasee 
1 IS 

z^T • Infers Subject Pile 
1 SyPcrs Chrur-o 
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3* Bloog Donations : The Bed Cross BloofeoMle vm at Soadquarters an 
5 ffovetber. One Hundred fifty-four persons reported to donate blood hut 
twenty-ei^it of them were, deferred for various reasons. One hundred tventjr- 
si x pints were donated by Agency personnel. General Services Administration 
personnel uorfclng In the Headquarters area save three pints and Bureau of 
Public Bands employees came over to our building to donate two pints. 


Robert 


VJatf) 


Etobert B. Matties 
Director of Personnel 
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$he first ssseileg was Isold. :»n Thursday , $1 ; fctober , at. which tisae the 
g«f daa ae e docuasots £ro& the Civil Service Cotasalssion were reviewed ac< ; 
rosters were distributed or the professional eisgloyees who vill be asked to 
participate in the ^tjestiossnalre survey which ie part of the Sovemuont-vide 
rcviev concerning the d@vels>ps£®Ht, -it Hi nation end particlputiv'Ti in Govern— 


irscat of young pro. oseionalB* Particular attention vas paid to the outline 

ai the repost which the- Geartlttee oust prepare tar deli wry to the Civil 
$ 

Service Cosndsslon on 2? Sows sfcer 1^68. The actios, expected of Cwanlttee 


raeabers was discussed and a general plan outlined for the CoaHtttes ’ s vons. 


The next sseeting will taste place on 7 W&fwfam 1^68. 

>. Fund Drives Combined Federal C&Kpaign totals r e a c h ed $226,826. 
or 104.1 parcel of our goal. Total payroll deductions were $ 136 , 162 . 36 . 
E4F totals reached $12,740.07 and PEAS totals reached $12,171.80. 

6. Ins urance Branch ; Figures for second flu shots w«re ohtalasd fr oft 
<sos$K>tK 5 nti repress nt at Ives and i' oral shed. to the Of 1 ice as Medical Services* 
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A total of ©Employees lave indicated that they rififo the flu afoot oa 

the »«eoa3 round. Shis is store than three time* the masher that wanted 
second flu shots last year. 

|/ s /i »oter t S- Watties 

Robert S. Wattles 
Director of Personnel 
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2 8 OCT 


MEMORANDUM FOE: Deputy Director for Support 

SUBJECT : Office of Personnel Report - Week Ending 25 October 1968 

Consultants : file annual consultant renewal exercise has been 
completed. Renewal documents for Fiscal Fear 1969 were mailed to each 
consultant on 28 J use 1568. Upon their return, the completed State faints 
of Employment and Financial Interest were forwarded to the Office of the 
General Counsel for conflict of interest approval. Approved contract© or 
appointment documents were forwarded then to the Office of Ft Mac e, of 
the 79 consultants involved this year, all have responded now with the 
exception of two Individuals who are temporarily unavailable. 

2- Lieutenant Chief, 

Artsy Branch, Mobilisation and Mlitaiy Personnel Division, visited | 
on Friday, IB October 1568, for tee purpose of discussing the new Arsy 
Standardized Promotion System for Enlisted Personnel which beeane effective 
on 1 August 1968. 

3* MUarfflent Processing: Effective 21 October I968 responsibility 
for processing applicants for professional positions in Rational Pho togr aphic 
Interpretation Center was returned to our Placement Division fro® RPIC. 

During the period of build-up in HFXC, It was GeterisLoed to be advantage o us 
to all concerned to have RPIC do their own processing. Sow that this period 
is over, it is appropriate to aseld their employment processing with the 
processing of all other Agency professionals. 


25X1A 
25X1 A 
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k. q ^iifiea&lons Catalogue ; We have completed the design or a 
system whereby the qualification* of professional applicants will he 
catalogued in order to permit as mn sore meaningful analyst* that will 
assist us turner la planning recruttment/placeiaent activltia*. This 
cataloguing vlll begin effective today. 

5. Combined Federal Campaign Thrive : Coined Federal Casapaign 
Drive total* as of the close of business 25 October 19® are «* follows: 

Total $205,812.23 9^.5$ of Coal 

Payroll Deductions 12^,182.88 

BAP 11,135-76 

PSAS 10,T^.19 

6. Award* : Procedures axe being finalised and the pin* ordered for 
the presentation of Longevity Bahlem* for Federal Service. 


'/s/j Robert S.« .Wattles 

Robert S. Wattles 
Director of Personnel 
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l&mmnm. FOR: Deputy Director for import 

SUBJECT i Oiiice of Personae! Report • Vieek Ending lo Oetober lj6t* 

25X1A 



2. Cooperative Education Program ; ’Hie Rochester Institute oi‘ Technology 


25X1 A has asked to coe* on oasipas the week tu 11 Scrreaber -to talk 

to co-op candidates.- This is om o.c the schools where vs talk to the students 
In a group before conducting interview a. 

. r:*- **■*' • 

| •• . • :/)!-.< iu!ii **.• 

r ijjt i.si i-.iUii a SI 
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Tbe U adversity »f Sooth Florida has asxed us on esetpus soiJBbise he* ore 
13 Deeeiaber* For the first time they have gives m permission to have a 
g.roui) nesting vtfch candidates. 

3, Hec ruitmej at » The sjost significant itcs last v&sx '-as the incident 
at Purdue University In vhich alter a 'alt “IS’ group as etuaeats »sau© an 
agreeraent < ith oriloials of the University to persit Kecruitsr to 

carry out his interviews vlbhout Interference. 

jj, # Combined Federal. CasralitP Prive t As of the- close oi business 
I & matcher, CFC totals had reached $3AT#6l2.S& or 6?. 7 percent hi ow 
goal. Total payroll deductions v«re $‘>3^135»lS* BA* totals e**« $7 t 5Qe.Zj 
and MAE totals were $7 >376. 14. 

l,.. Loan Union : The Credit Union Board of Directors 

recently approved sdjtsstsients to signature loan policy snu the period of 
res aytsent lor certain types of loans* Such adjustments ■were mads possible 
by recent changes in the Federal Credit Union Lav. 

a. The ssctiaaa loan generally available to a «***«■ of the 
Credit Union on his signature ( unsecured 'without collateral) is 
$ 1 , 500 . 00 . The only exception is for aedbers vhose Agency eetploy* 
sent is one year or less; tor then, the raaxiaua signature loan 
remains at |T50.<K3. 

b. Long terra loans may be approved by the Credit Cowsittee 
v»ith a reauyaont period of tip to ten years consistent with the 
statutory provisions that such loans are soured loans and are 
not for consumer it eras, such a© appliances and cloth! ng. 

Approved For Release 2001/08/31 : CI£-|?pP7&;05941 A0001 00030030-7 

skliul'jj, I s 


25X1 A 




Approved For Release 2001/08/31 



mi 


■059£1A0001 00030030-7 


Acceptable collateral for swob loans doe# not include cooctlcers 
and mmt insist Ol real property, negotiable securities, or 
trailers, boats*, ansi airplanes which are sully Insure a and have 
adequate value for the lull ter n of the loan* 

c. Loans for payment of vacation, expenses, taxes, debt 
consolidation, or other one-tiae expenses tmy not exceed five 
years, except loans lor saedical or funeral expenses, which, in 
the qpinioa the Credit Coaasittee, are of such a nature as to 
warrant departure iron. the five-year Maturity lisitatioa* 


,/B/i Robert 3., lattlea 

Hobart $* If at ties 
Director of Personnel 
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14 OCX 1968 


l&WRMDfM SORt Deputy Director for Support 

SUBJECT : Office of feurannel Assort « Wees Baaing 11 October I j6U 


1* c^pergtfos Education ; During the act voek, 

interview©? eleven co-op candidates at the Uniwraltjr ad Missouri 
at Sol, la r.hon six 'sere seiseteri. for ©«pia£/wttt processing. At Oeorgla 
Tech -fourteen students yore interviewed eight ai vhom ve are Interested 


Ir, aojMdderlng for «%laare«ot. 

While Mr. Georgia Sect* the co-op office received 

& letter irzti % student of the! r» «to started co-aping vitb FffsAC- an the 
23rd of September 1)55. The stalest expressed the greatest enthusiasm. := or 
his • : b, the people he «ae working with and the v«jr the Ageaey hat- handled 
his whole exaploymnt process. The Georgia Toch co-op officials were as 


pleased at this m ve fsrcl 


Mr. has beer, asked by the Cooperative Education Associa- 

tion, the prof® ssioa&I society or co-oping, to serve on their flofentaent 
Activities Cosnlttee, Civil Service Sab-corasitte©. Ha are considering the 
j feasibility of his accepting such an offer. 

2m QmMmd Federal Caggnt m Drives: As of the close at business 


1<> October, Oo^Mned Federal Campaign totals had mashed or 
43 percent of anr goal. EAF totals -*ere #4,'fS>*.7© and BSAS totals vere 
$4,787.60* Total payroll deductions vere $64,807*30. 

3* Federal Service jfc&leias t Oar proposal that the Agency adopt a» 
of the CSC Federal service Sables* has been approved by the Director. Ve 


are. now developing icsplesentatlsai pKXtadures for- distribution of the esbict 
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Pltoocg 5 te msphqfwm base joggpea sw 800 Mies- 

In our .ybpsisal ritnaes roo-a* 


ftpl Robert S < Kettles 

S: bcri £» 1» at ties 
Director or Personnel 
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FOB: Deputy Director tor Support 

SUBJECT : Of lice of Personnel Beport - Week finding k October VJ&S 


1 . 


As of this date, 

Mr. vith the assistance of the General Services Administra- 

tion, has not round nev permanent office space for hi# recruitment activities. 
We are planning on bringing him to Headquarters this veefe for consultation 
concerning his reoruitaeirt territory, feasibility or relocation of his office 
and related matters. 


2. Cooperative Education Program ; Mr. the Co-op 25X1 A 

Program Coordinator for National Photographic Interpretation Center, inter- 
viewed four excellent candidates at Drexel for the HP1C co-op program. All 

f our have submitted formal employment applications. In addition, Mr. 
discussed the Agency's program vith forty freshmen, majoring in physics, vho 
plan on entering Drexel's co-op program daring their sophomore year. 

3. Exercise HIGH SEELS - 68 : The JCS Exercise HIGH HEELS - 6B w ill 
take place during the period 17 through £5 October Vj68. Mr. 
has beet: designated as the Support Service# contact officer for the exercise. 

*111 be one of the Watch Officers vith Staff Sergeant 
|rving as one oi the vatch team clerk-typists. 

%, Consultants : The quarterly report on consultants has been forwarded 
to each member or the Director's Executive Coaalttee. This report is current 
as oi 30 September lj6b m It lists all on-board consultants by mm and com- 
ponent as veil as those c .-neultants in process. 


25X1 A 


25X1A 
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4, Coajbigefl Federal Caag>algn : As of the close of business 3 October, 
the CFC total reached $^0,254.45 or 23 percent of our goal. SAP totals 
$ 2 , 162 . JO and F8AS totals #2,383.8^. 

5* Longevity Awards Ceretaonies ; la addition to the Support Services 
scheduled shoving- of the awards ilia ia the Auditorium on 10 October, the 
following eoapoaeats have requested the film 


Central 8ei'«r«nce Service 

Office of Basic Geographic 
Intelligence 


7 October 1:^68 
14 October 1968 


Technical Services Division 


25X1 A 


Distribution: 

0&2 - Addressee 
1 - IG 

X - D/Pers Suhl File 
!^^D/Pers Chrono 
GD/Pers-^MH^^pIatv (j Oct 63) 


l6 October 1>68 



Director of Personnel 


Approved For Release 2001/08/31 : CIA4%PFf^-05941A000100030030-7 


I 



